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WE WOULD LIKE TO THANK
EVERYONE WHO HAS JOINED
THE SENIOR COUNCIL AS A
MEMBER AND OTHER PEOPLE
WHO HAVE CONTRIBUTED TO
ITS DEVELOPMENT SO FAR IN
MANY DIFFERENT WAYS

WE WOULD PUBLICLY LIKE TO
THANK MEMBERS OF AGILE
(Action Group in Later Life —
Devon’s current Older People’s
Advisory Group) FOR THEIR
SUPPORT IN HELPING TO MAKE
THE SENIOR COUNCIL A
REALITY, AND TO BUILDING A
BROADER VOICE FOR OLDER
PEOPLE IN DEVON

Launching the Senior
Council -
preparing for lift off!

Welcome to the first Newsletter of
the Senior Council for Devon.

In this edition:
e One year on — formally setting
up the Senior Council — see

next page

e County Council and Primary
Care Trust committed to funding
for the Senior Council

e For the first time in 2008 an
overall Devon wide strategy for
people aged 50+ - see
“‘Everyone’s Tomorrow” inside

e Practical action gets results

e« Common ground across the
generations

e National Bus Pass — a reminder

Any retired or budding journalists out
there? Let’s set up an editorial group

for future newsletters — contact us if
you want to be involved




Setting up the Senior Council for Devon

The story so far:

e Public meetings have been held in all the 29 Local Senior Council
areas, and local steering groups have been set up in most of these
areas

e« More than 500 people aged 50+ have become members and another
400 have expressed an interest

e« A draft budget to cover the core costs has gone into Devon County
Council an Devon Primary Care Trust

e Many local groups have been consulted on the constitution — key
messages were the importance of limiting financial liability and having
flexible arrangements to reflect the fact that Local Senior Councils are
at different stages of development

e Now, with support from the Council of Voluntary Service and a charity
lawyer, the “Constitution Working Group” has a draft constitution for
members to approve

The Constitution Group is aware that, whilst it is important to get a
constitution agreed and the Senior Council up and running by the
target date of the end of March 2008, the Senior Council is still in the
early stages of its evolution. It has therefore built into the Articles of
Association a full review, with the Local Senior Councils, of the
structure of the organisation and the constitution and electoral
arrangements after the first year of operation.

Senior Council Constitution — key building blocks

1. The Senior Council should be built from the bottom up through the
Local Senior Councils.

2. The Senior Council for Devon will be a company limited by
guarantee. This limits the financial liability of the members.

3. The Senior Council for Devon (as a company limited by guarantee)
is one organisation consisting of a county-wide structure made up
of representatives from Local Senior Councils, and Local Senior
Councils which operate through a model local constitution, or other
less formal local arrangements agreed with the Senior Council for
Devon.

4. The Senior Council for Devon, operating at a county level, will
consist of 60 people elected by Local Senior Councils - 2 from each
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of the 28 market and coastal town areas and 4 for Exeter (see
below on elections).

5. The Local Senior Councils, coming together through their 60
Elected Representative members, will work collectively to set the
overall policy direction and budget for the Senior Council.

6. The Elected Representative Members will be mandated by their
Local Senior Council to approve the constitution (see below). They
will also elect, from their own number, 10 Directors (including
officers) of the Limited Company (see below).

The timetable from now till the end of March:

The final stages of setting up the Senior Council will take place at two
key meetings on February 20" and March 19"

e Local groups in all the 29 Local Senior Council areas will meet during
late January and the first part of February to:

- Agree to setting up a Local Senior Council in their area (if they
have not already done so)

- Elect their Elected Representative Members to the Senior
Council for Devon

- Mandate their Elected Representative Members to approve the
constitution at the meeting in 20" February

e On February 20" the 60 Elected Representative Members will meet
as the Shadow Senior Council to approve the constitution

e Following this the Senior Council will be registered with Companies
House as a Company Limited by Guarantee

« Between the 20" February and the 19" March the election process
for the directors and officers of the limited company will be completed

e On the 19" March the full Senior Council for Devon will be formally
constituted

e Once the constitution has been formally approved the Local Senior
Councils will meet to appoint their officers and decide, based on their
stage of development, whether they are ready to adopt the model
local constitution or wish to have less formal arrangements.

PLEASE NOTE:

Members who may wish to put themselves forward for election as an
Elected Representative Member for their Local Senior Council
should put the dates of 20" February and 19" March in their diary.




Everyone’s Tomorrow — Developing a Strategy for
Older People and an ageing population

On 1% October 2007 over 300 people came together in a ground-breaking
conference on the International Day of Older People.

The conference marked the start of a new commitment by the County
Council and Primary Care Trust to a new way of planning on the part of
the public authorities in Devon.

Public commitments were made by the County Council and
Primary Care Trust to:

e Provide the core funding for the Senior Council for Devon for an
initial three year period

o Develop a strategy for older people in Devon — starting with the
priorities identifies by older people — see Aims and Outcomes
Framework over the page

Members of the Shadow Senior Council for Devon have been meeting
with the County Council to agree that formal Partnership Structures will be
established so that Senior Council Members can work in partnership with
the County Council and other organisations in developing the strategy.
The aim is to have a first draft of the strategy by April 2008.

Local Senior Councils will be involved in discussing the strategy and
consulting more locally, and the aim is to have the strategy completed by
July 2008.



Other recent developments

Practical action gets results

Following a meeting of the Local Senior Council group in Exeter about
disabled parking in supermarkets a member approached the
Somerfields store in Heavitree, where the disabled parking was on a
slope and not suitable for people with restricted mobility. As a result,
Somerfields have now moved the disabled parking spaces to flat
ground — an illustration of practical success through the action of a
Senior Council member.

Please let us know of other examples of success from Senior
Council members or groups that we can feature in future

Common ground across the generations

Over the last two months Youth representatives and volunteer Shadow
Senior Council members for Devon have held two meetings. This
culminated in a workshop of around 30 people in the 15" December,
which met with the Devon County Council Leader, Director of Finance
and four County Councillors to consider the County Council’s budget for
2008-9.

Common issues were identified across the age groups. Key priority
areas were agreed jointly — transport, health, and age and other
discrimination with 3 practical actions for each. These will be fed into
local and county plans with two meetings a year between the Youth
Council and the Senior Council — one to update on actions in 6 months
time and one annual meeting to set priorities and new actions.

Shadow Senior Council Members thought the day was very productive:

Roy Abraham from Totnes said “| was very impressed with the quality of
the contribution of the young people and how many issues we had in
common.”

Janet Crocker from Exeter said “the workshop highlighted the fact that
discrimination and prejudice happens at both ends of the age spectrum.”

Cliff Bell from the Barnstaple area said “Young people have so much to
offer and it is vital that the Senior Council works to cross the generation
gap to bring younger and older people closer together.”




Aims & Outcomes prioritised by older people in Devan
Conference working groups revisions are shown in bold and underlined.

VEion 10 improwe the Juality of Life for Oider People and the wider populstion;
ard to promote sustainable communities which are bealthy, active and which celebrate diversity

Aim 1 Making a positive
contribution

Qutcome 1a
Clder citizens are engaged in d=dsion making as
real partners

Qutcome 1hb

Clder people are walued, respected and free from
discrimination

Outcome 1c

Clder people are engaged with younger p=ople
and promote understanding and commun ication
betass=n and quality of life for all generations

Qutcome 1d

Clder people are sharing skills, hawing the
apportunity o woluntesr and contributing 1o
commiunity life

Aim 2 Making the Third Age a
Positive Qpportunity

Qutcome 23

Older p=ople have aceess ta nformation and
advice in different formats including ness
techrcdogy) about opportunities and s=reices in

older age
Qutcomea 2b

Old=r p=ople will be able ta scoess & rarge o
affordable l=kure, arts ard k=arning

opporiunities
Qutcome 2c

Older pecple will have good social netaorks 1o
combat social isoktion

Principles to underpin delivery of the strategy

Having a positive approach to life and older age, promating the active imolverment of

i
older people as ctizens in contributing to the life of their local community, and
recognising and retaining the skills of older people.

# Enabling older people to have control and make iInformed cholces over the way they
Ihve their lhes

&  Ensuring mainstream sandces mest the needs and aspirations of older people

&  valuing the dwversity of older people and add ressing discri mination to ensu re
individual older people are treated with respect and have equality of opportunity

i

Effective leadership to communkate, promote and deliver on the strategy.



— towards a strategy for older people and an ageing
population.

Aim 3 Having Aim 4 Having an Aim 5 Physical, mental
financial stability and accessible environment and emaotional health
seCurity and ?c:n:nd EICCE'EEIIEIIH'[].I' andwell-being

to all aspects of

community life

Qutcome 23 Dutcome 43 Qutcome 5a

Older people have an adequate Qkder people can get out ard  Clder people and family

e absourt easily and acces memb=rs ard carers haee access
Outcomea db and adwacacy to provide

Qlder pecple have the nfomation ard support

Oler people will have

opporunity to work
affordable, decent, and

deciion makirg

Qutcome 3c appropriate accommadation Outcome 5b

Qlder pzople have flexibil ity m::;:i :nndd Fezel CAder people and carers can

g_u_q_mp_pm in preparirg for ——— - e ] ra!-p.]e-:-‘l affordable
retiremerit good quality hea bh and care
Outcome 2d Outcome 4c wervice

. Clder people will hewe an Outcomea 5c
M—""M - _— acoemiblE erwronment in okder
positivaly manage their vas peran frierdly neighbourbaoods Clder people ard carers can

after etiement acceas a rarde of practical and
Qutcome 4d preventative s=reices that

Older people will b= able o promote independence ard

play a positive environmental — physical, mental and emctional
pratection ol ard haee boal well-being

acoess to re-cycling

Principles to underpin delivery of the strategy

&  Being corcernad about quality of life across the board, not Just about older paople -

saeking Inter-gensrational understanding and mutual respect and not setting older
people and other population groups such & young people apart

#  Promoting ideas and solutions rather than just Identifying problems

#  Encouraging a woluntary ethes, but not as something that takes over statutary
respansibil itles

®  Ensuring partkipation by older people in all thatwe do to delver on thewsion,
alrs and objectives,



Growing the Membership

e If you know of any other people aged 50+ who might wish to join
let us know and we can send them membership forms

e If you have ideas on how to grow the membership, write in and
we will put them in the next edition of the Newsletter

National Bus Pass — a reminder

From April this year, free national bus travel on local bus services
within England will be provided for all eligible residents aged 60 years
or over, or those with disabilities. The new scheme will provide free
off-peak travel within England between 9.30am and 11pm on
weekdays and all day Saturday, Sunday and public bank holidays.

Welcome as this news is for those in urban areas, it has become
apparent that for many people aged 60+ living in rural communities,
the only outward daily bus arrives before 9.30 am, thereby limiting free
access. A number of members living in rural areas have asked that the
Senior Council, once it has been formed, look into this issue.

The current pass is only valid until 31% March. Current holders will be
sent details of how to apply for the new pass. The quicker you apply
for the new national bus pass through your District Council the
more likely you will be to receive it ready to use from April.




